
l 0+
ANNEXURE P.7

N o. 22011 /7/86-Estt (D)
Government of  India

Ministry of Personnel, public Grievances
and pensions

(Departme:l 
:r 

rui."nnel & rraining)

Dated : -  3-7-86
OFFICE MEMORANDUTV

Subject :  SENIORITy Consol idated orders on

The undersigned is directed to say that instructions
have been issued by this Department from time to time
layrng down the pr incipres for  determining senior i ty of
persons appointed to services and posts under the
Central Government. For facil i ty of reference, the
rmportant orders on the subjecl have been consolidated
in th is ot f ice Memorandum. The number end date of  the
or ig inal  communicat ion f ras been quotecl  In the margin so
that users may refer to it to understancl fully the context in
which the order in quest ion was issued.

SENIORITY OF DIRECT RECRUITS AND PROMOTEES

MH OM No. 2.1 The relati 're seniority of all direct recruits is cjetermined by
9/11I55-RPS the order of merit in which they are selectecl for such Dt.
22.12.59 appointment on the recommendat ions of  the U.p.s.c.  or

other selecting authonty, persons appointees as a result
of  an ear l ier  select ion being senior to those appointed as
a resul t  of  a subsequent select ion.
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2'2 where promotions are made on the basis of serection by

a D.p.c., the seniority of such promotees shail be in the
order in which they are recommended for such promotion
by the committee. where promotions are n:ade on the
basis of seniority subject tci the rejection of the unfit, the
seniority of persons consilered fit for promotion at the
same t ime sha, be the same as the rerat ive senior i ty in
the lower grade from which they are promptect. Where,
however, a person is consicjered as unfit for promolon
and is superseded by a junior sucn persons shai l  not  i f  he
is subsequenily found suitabre and promoted, take
seniority in the higher grade over the junior persons who
had superseded him,

2'3 where persons recruited or promoted init iary on a
ternporary basis are coniirmed subsequenfly in an order
different frorn the order of merit indicated at the trme of
their appointment, seniority shail follow the order of
confirmation and not the original order of merit.

2'4.1 The rerative seniority of direct recruits and of promotes
shall be determined according to the rotation crf vacancies
between direct recruits and promotees which shalr be
based on i lre quota of vacancies reserved for direct
recruitment and promotion respectively in th
Recruitment the Rules.

DOPT oM 2.4.2 r f  aciequate number of  d i rect  recrui ts do not become
part icular No. 25014/ avairabre in any year,  rotat ion of  quotas for  the purpose of
2i80 Estt D determining seniority would take place only to the extent

of the available direct recr' : i ts and the promotees.
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In other words, to the extent direct recruits are not avairrrrre
the promotees wii l be bunched together: at the bottom of
the seniority rist berow the rast position upto which it rs
possibre to determine seniority, on the basis of rotation of
quotas with reference to the actuar number of ciirecr
recruits who become avairabre. The Lrnfired direct
recrui tment quota vacrrc ies woulc l ,  however,  be carr ieq
fonvard and added to the corresponding direct
recruitment vacancies of the next year (and to
subsequent year where irecessary) for taking action for
direct recruitment for the totar number according to the
usuar practice. Thereafter in that year whire seniority wirl
be determined between d rect recruits ano promotees, to
the extent of the number of vacancies for direct recruits
and promtees as deterrrired according to the quota for
that year, the additionar, direct recruits serected against
the carried forward vacancies of the previous year wourd
be pleced en-broc berow the rast promotees (or direct
recruit as the case may be), in the seniority rist based on
the rotation of vacancies for that year. The same principle
holds good for determinirrg seniority in the event of carry
forward, if any, of direct recruitment for promotion quota
vacancies (as the case may be) in the subsequent year.

ILLUSTRATIoN: where the Recruitment Rures provide
50% of the vacancies of a grade to be fi i led by promotion
and the remaining S0% by direct  recrui tment,  and a
assuming there are ten vacancies in the grade ai-ising in
each of  the year 1986 and 1997 and that two vacancies
intencied for direct recruitment remain unfi l led during
1986 and ihey courd be f i i lecr dur ing igBT, the senior i tv
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2.4.3 In order to help the appoint ing autfror i t ies in dctermining

the number of  vacancies to be f i l led dur ing a year under
each cf the methods of recruitment prescribed, a vacancy
Register giv ing a running account of  the vacancies ar is ing

and being f i l led f rom year to year may be maintained in

the proforma enclosed.

2.4.4 Witn a view to curbing any tendency of under- reporting/

suppressing the vacancies to be notif ied to the concerned

authorit ies for direci recruitment, it is c;larif ied that
promotees wil l be treated as regular only to tlre extent to

which direct recruitmen't vacancies afe repcrted to the

recruiting authorit ies or I the basis of t lte quotas

prescribed in the relevant recruitment rules. Excess
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promotees, if any, excr3eding i lre share faii ing to tfre
promotron quota based on the corresponcJing figure
notif ied for direct recruitnrent would be treated onrv as ad_
noc pronlotees,

SENIORITY OF TRANSFEREES

3.1 The retative seniority cf persons appointed by transfer to
a central sorvice from the subordinate otfices of the central
Government or other Department of centrar or a state
Government shall be determined in accordance with the
order of their selection for such transfer.

3.2 where such transfers are effected against specific quotas
prescribed in the Recruitment Rules, the relative seniority
of such transferees vis-d-vis direct recruits or promotees
shall be determined according to the rotaticn of vacancres
which shall be based on the quotas reserved for transfer,
direct recruitment and promotion respectively in the
Recruitment Rures. where the vacancies in any quota or
quotas are carried forward, the principles staterJ in para
2.4.2 wr l l  apply,  mrrrat is mutandis in determining inter-se
seniority of the appoir:tees.

3.3 where a person is a rpointecl by transfer in accordance
with the provis ions in he Recrui tment Rules providing for
such transfer in the 'vent of  non-avai labi l i ty  of  sui table
candidates by direcr recrui tment or promot ion, such
transferee shall be grouped with direct recruits or
promcltees, as the c tse may be. He shall be ranked

below all direct recru ls or promotees, as the case may

be, selected on the .iame occasions.

In the case of a person who is init ially taken on deputation and
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OM No.20020/ absorbed later ( i .e.  where the relevant recrui tment rules provi4e
7/80-Estt (D) for l 'ransfer on deputation /Transfer) his seniori ly in the gracle in
dt' 29.05.1986 which he is absorbed wil l normally be counted from the date of

absorption. lf he has, however, been holding already (on the
date of absorption) the same or equivalent graCe on regular
basis in his parent department, such regular service in the grade
snall also be taken into account in fixing his seniority, subject to
the condition that he wil l be given seniority from - the date he
has been holding the post on deputat ion,

J . L l . Z
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MHA OM No.  4 .1

3711/52-DGS

le-dated 10.7.54

(or)

the date from which ne has been appointed on a regular
basis to the same ( r  equivalent grade in his parent
department;  whichever r ;  later.

The flxation of seniority of a transferee in accordance with
the above principle r,vi I ltot, however, aftect any regular
promotions to the next higher grade made prior to the date of
such absorption. ln oth;r words, it wil l be operative only in

fi l l ing up of vacancies ir higher grade taking place after such

absorption.

In cases in which transfers are not strictly in public interest,

the transferred officers wil l be placed below all officers

appointed regularly to the grade on the date of absorptiorr.

SENIORITY IN SPECIAL TYPES OF CASES

In the case of such ex-T.8. or ex- pleurisy ex- leprosy patients,

as have been declared non- infective and medically f it for

Government, service, on employment in the same posts

from which they were discharged the actua!
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prevrous service renderec by them should be counted for

seniority. The Seniority of such persons re_employed in
other posts wii l be fixed in consurtaiion with the
Department of pers ?. frq,

4.2.1 An order imposing the penal ty of  reduct ion to a
lower service, grade or post or to a lower time_ scale
should invar iably soeci fy:_

(1) '  the per iod of  reduct ion,  unress the crear intension is
that the reduction shourci be perrnanent or for an indefiniteperiod;

(2) whether on such repromotion, the Govt, servant wiil
regain & his original seniority in the higher service, grade
or post or higher t ime- scare,  which had been assigned to
him prior to the imposition of the penatty.

In cases where the reduction is for a specified period ano
is not to operate to postpone future increments, the
seniority of the Govt. servant may unress the terms of the
order of punishment provide otherwise, be fixed in the
higher service,  grade or post or higher t ime_scale at  what
it would have been but for his reductic.rn.

where the reduction is for a specified period and is to
operate to postpone future increments, the seniority of
the Govt. servant on repromotion may, unless the terms
of the order of punishment provide othenivise, be i ixed by
giving credit for the period of service rendered by him in
the higher service,  grade or post or higher t inre scale.

4.3.1 The surplus emplcyees are not ent i f led for  benef i t  of  the past
service
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No' 3/27165 rendered in the previous organization for the of their seniority in
-ES ll dt' the new organization. such purpose employees are to be treated as

fresh entrants 25'2'66 & oM in the matter of their seniority, promotions
etc.

No. 9/22168-

Estt (D) dt.

6 .2 .69

4'3'2 When two or more surprus emproyees of a particurar
grade in an office are serected on different dates for
absorption in a grade in another office, their inter_se
seniority in the latter office wil l be sarne as in their
previous office provided that-

- no direct recruits has been selected for appointment to
that grade in between these dates; and

- if there are no fixed quotas for direct recruitment and
promotion to the grade in question in the new office no
promotee has been aopnoved for appointment to that
grade in between these dates.

4 3.3 \r '/hen two or more surprus enrproyees cf a particurar
grade in an office are simurtaneousry serected for
redeproyment in another office in a grade, tfreir inter-se
seniority in the particular grade on redeployment in the
latter office, would be the sarne as it was in ti-reir prevrous
office.

4 3.4 The above orders wourd not be appr icabre in respect of
personnel who are appointed on the recommendation of
the u.P s.c.  to posts/services recrui tment to which is
made through the commissior.  Senior i ty of  surprus
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